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労組周辺動向 No. 221 

Labour Update 

2025 - 07 - 04 

This bulletin contains information on law changes that have either passed, or are 

being discussed, in parliament, court decisions, and other labor issues in Japan that 

are of interest to activists. 

 

1. Law/Policy 

 

(1) Minister of Education: "Will review unlimited-term conversion rules as necessary" re-

garding researcher employment termination issues 

 

Regarding the "indefinite-term conversion" system that allows workers to switch from 

fixed-term to indefinite-term employment after a certain contract period, Education Minis-

ter Abe Toshiko stated at a press conference after the Cabinet meeting on June 20 that 

she would "grasp the operational status of indefinite-term conversion rules and review 

them as necessary," showing her commitment to stabilizing researcher employment amid 

the ongoing issue of employment terminations at universities and other institutions. 

Since the incorporation of national universities in 2004, operational grants have been re-

duced by approximately 160 billion yen over 20 years, leading to an increase in fixed-term 

employment. This has been pointed out as a cause of employment terminations at univer-

sities and other institutions facing insufficient stable funding. 

According to the Ministry of Education, Culture, Sports, Science and Technology, 1,995 

researchers had their contracts terminated just before reaching 10 years of service as of 
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April 1, 2023, and 757 researchers (excluding mandatory retirement) in the 2024 survey. 

 

(2) "FY2024 English Education Implementation Status Survey (Overview)" - June 23, 

2025, Ministry of Education, Culture, Sports, Science and Technology 

 

https://www.mext.go.jp/content/20250623-mxt-kyouiku01-000042425_1.pdf 

 

(3) Upper House Election Officially Announced Today, 520 Candidates Expected to Run - 

Focus on Whether LDP-Komeito Can Maintain "Majority" 

 

The 27th Upper House election was officially announced on July 3, entering a 17-day cam-

paign period leading to voting on July 20. This Upper House election will contest 125 

seats, including 124 seats up for election (74 constituency seats and 50 proportional rep-

resentation seats) plus one seat for the "combined election" to fill a vacancy in the Tokyo 

constituency. 

According to the Yomiuri Shimbun's count as of July 2, approximately 520 candidates are 

expected to run. The breakdown includes: Liberal Democratic Party 79, Komeito 24, Con-

stitutional Democratic Party 51, Japan Innovation Party 28, Communist Party 47, Demo-

cratic Party for the People 41, Reiwa Shinsengumi 24, Sanseito 55, Social Democratic Par-

ty 11, Japan Conservative Party 9. Minor parties and independents are expected to field 

about 150 candidates. The previous election in 2022 had 545 candidates. 

The major focus is whether the Liberal Democratic Party and Komeito can secure 50 or 

more seats and maintain a majority (125) when combined with their 75 non-contestable 

seats. Opposition parties, following last year's House of Representatives election, aim to 

prevent the ruling parties from maintaining a majority in the Upper House election, clearly 

showing their confrontational stance by coordinating candidates in some of the 32 single-

seat constituencies. 

 

 

2. Legal Violations/Disputes 

 

(1) "Improve Working Environment" - Union Strikes at Yamanashi Red Cross Hospital, De-

manding Response to Staff Shortages 

 

The labor union at Yamanashi Red Cross Hospital in Fujikawaguchiko Town conducted a 

strike on the morning of June 24, demanding improvements to working conditions. 

The strike began around 8:30 AM, with union members raising their voices toward the 

hospital, saying "Improving treatment is necessary to protect patients." 

According to the labor union, they have held collective bargaining with the hospital since 

the year before last, demanding improvements to working conditions including bonus pay-

ments and responses to staff shortages. Despite narrowing their demands from 50 items 

to 7 items, their requests were not accepted, leading to the strike. 

There was no impact on patients, and normal operations resumed in the afternoon. 

 

(2) Labor Contract Recognized at Cabaret Club - Court Orders Payment of Unpaid Wages 

 

https://www.mext.go.jp/content/20250623-mxt-kyouiku01-000042425_1.pdf
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In a lawsuit where a woman who worked as a cabaret club hostess sought payment of un-

paid wages from two companies operating the establishment, the Tokyo District Court on 

June 25 recognized the labor contract and ordered payment of approximately 20 million 

yen in total. 

The establishment argued that the woman was an independent contractor under a busi-

ness consignment contract, and labor standards laws did not apply. Judge Ogawa Hiromo-

chi ruled that since the establishment managed work schedules and paid wages on an 

hourly basis, she was "under the direction and supervision of the establishment and sub-

ject to time constraints," recognizing it as a labor contract. 

The court further determined that wages should be paid in full as a principle, and deduc-

tions for transportation expenses and other items violated labor standards laws and were 

invalid. 

 

(3) Nagasaki Same-Sex Partner's Relocation Allowance Denied - Couple Sues Government 

for Cancellation 

 

A same-sex couple in Nagasaki Prefecture filed a lawsuit on June 27 against the govern-

ment, seeking cancellation of the decision and other remedies, after the partner's portion 

of relocation expenses was denied when they applied for costs covered by employment 

insurance for people who need to relocate after finding jobs through Hello Work. 

Under employment insurance, when people relocate for jobs or public vocational training 

introduced by Hello Work, relocation expenses including moving costs and transportation 

fees are provided to the person and their family members if approved. 

While the eligible family members include common-law spouses, when Matsuura Keita, 

residing in Omura City, Nagasaki Prefecture, applied for relocation expenses after moving 

from Hyogo Prefecture last year with his same-sex partner Fujiyama Yutaro, Fujiyama's 

portion was not approved. 

 

(4) Former Employee to Sue Panasonic Subsidiary for Not Providing Re-employment Con-

ditions Considering Medical Condition 

 

A former male employee (60) of a Panasonic Holdings subsidiary will soon file a lawsuit 

with the Osaka District Court seeking confirmation of employment status and wage pay-

ments, arguing that the company's failure to provide working conditions considering his 

medical condition in post-retirement re-employment contracts violates the spirit of the Act 

on Stabilization of Employment of Elderly Persons. 

According to the complaint, the man joined Matsushita Electric Industrial (now Panasonic 

HD) after graduating from university and worked as an engineer in the development de-

partment. He became affiliated with the subsidiary "Panasonic Entertainment & Communi-

cation" (Moriguchi City, Osaka Prefecture) in 2022 and had hoped for re-employment sev-

eral years before reaching retirement age. 

However, the company notified him six months before retirement that there were "no po-

sitions to offer" and told him to find work inside or outside the company himself. When he 

continued to request re-employment, the company offered re-employment in external re-

lations work requiring frequent business trips. 

The man submitted a medical certificate from a hospital requesting consideration, as fre-



 

4 

quent long-distance travel was difficult due to his medical condition. However, the compa-

ny did not respond and refused re-employment, stating that "no agreement could be 

reached." The man reached retirement age in 2025 and left the workplace. 

According to a 2024 Ministry of Health, Labour and Welfare survey of approximately 

237,000 companies nationwide, about 70% of companies have introduced continued em-

ployment (re-employment) in response to the mandatory employment security until age 

65 under the Act on Stabilization of Employment of Elderly Persons. However, since there 

are no specific legal provisions regarding working conditions after re-employment, wages 

are kept low and working conditions depend on individual companies. 

 

 

3. Situation/Statistics 

 

(1) May Consumer Prices Rise 3.7% - Expansion of Growth, Rice Up 101.7% 

 

The Consumer Price Index (CPI, 2020=100) for May announced by the Ministry of Internal 

Affairs and Communications on June 20 showed the general index excluding volatile fresh 

food items at 111.4, up 3.7% from the same month last year. This exceeded April's 3.5% 

and marked the third consecutive month of expanding growth rate. Food price increases 

pushed up prices overall. Rice prices rose 101.7%. 

The 3.7% increase in the general index excluding fresh food was the largest since January 

2023, when it reached its recent peak, marking the first time in 2 years and 4 months. 

This marks 38 consecutive months above 2%. The median market forecast compiled by 

QUICK was 3.6% growth. 

 

"Consumer Price Index (2020 Base) National May 2025 (Reiwa 7)" - June 20, 2025, Minis-

try of Internal Affairs and Communications 

 

https://www.stat.go.jp/data/cpi/sokuhou/tsuki/pdf/zenkoku.pdf 

 

(2) Nearly 30% of Immigrants in Germany Consider Leaving as Far-Right Parties Surge, 

Citing Discrimination 

 

Nearly 30% of immigrants living in Germany are considering leaving the country due to 

economic concerns and discrimination. 

According to a report released by the German Federal Employment Research Institute, 

while 57% of surveyed immigrants expressed intention to permanently settle in the coun-

try, 26% said they had considered leaving within the past year. This result suggests a sig-

nificant problem for Germany, Europe's largest economy, which faces serious labor short-

ages. 

Immigrants cited various reasons for wanting to leave. Those hoping to return to their 

home countries mentioned wanting to reunite with family, while those wishing to relocate 

to other countries cited dissatisfaction with economic opportunities, bureaucracy, and tax 

burden as major reasons for wanting to leave Germany. Some immigrants also cited Ger-

many's immigration policies and discrimination against foreigners. 

The report's authors noted that immigrants who experienced discrimination, particularly in 

https://www.stat.go.jp/data/cpi/sokuhou/tsuki/pdf/zenkoku.pdf
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interactions with authorities, police, or in the workplace, were significantly more likely to 

want to leave the country. They explained that those with higher education levels, eco-

nomic independence, and successful social integration were more likely to consider leaving 

Germany for other countries. "Those most needed for Germany's future workforce are 

most likely to leave," they pointed out. 

 

(3) Mental Health Issues at Work Reach Record High - 1,055 Workers' Compensation Cas-

es Recognized in FY2024 

 

According to the workers' compensation status for FY2024 announced by the Ministry of 

Health, Labour and Welfare on June 25, workers' compensation recognition for mental dis-

orders caused by severe work-related stress increased by 172 cases from the previous 

year to 1,055 cases. This exceeded 1,000 cases for the first time, setting a new record. 

"Power harassment from supervisors" was the most common cause with 224 cases, fol-

lowed by "major changes in work content/workload" with 119 cases. Customer harass-

ment, or "significant troublesome behavior from customers, business partners, or facility 

users," also reached 108 cases. 

 

"Workers' Compensation Status for Mental Disorder Cases Related to Occupational Acci-

dents" - June 25, 2025, Ministry of Health, Labour and Welfare 

 

https://www.mhlw.go.jp/content/11402000/001508121.pdf 

 

(4) Supreme Court Rules Major Welfare Benefit Cuts "Illegal" - Plaintiffs' Victory Confirmed 

 

The Supreme Court Third Petty Bench delivered judgments on June 27 in two lawsuits 

where welfare recipients sought cancellation of reduction decisions, claiming that the gov-

ernment's major cuts to welfare benefits from 2013-2015 were illegal. Presiding Justice 

Uga Katsuya ruled the cuts illegal and ordered cancellation of the reduction decisions, con-

firming the plaintiffs' victory. 

However, the judgment did not recognize the compensation from the government sought 

by the plaintiffs. The decision was a majority opinion of four out of five justices, with Jus-

tice Uga adding a dissenting opinion stating that compensation should also be recognized. 

Similar lawsuits were filed in 31 cases across 29 district courts. Following the Supreme 

Court's judgment that the cuts were illegal, similar cases are expected to result in cancel-

lation of reduction decisions. The government will likely be forced to take measures includ-

ing retroactive payment of reduced amounts, including welfare recipients not involved in 

the lawsuits. 

 

(5) July Food Price Increases Affect 2,105 Items - About 5 Times Last Year's Same Month 

 

Due to rising raw material prices and increased production costs, over 2,000 food items 

will see price increases in July, representing about a five-fold increase from the same 

month last year. 

According to a survey by private research company Teikoku Databank of 195 major do-

mestic food manufacturers, 2,105 food items will see price increases in July. 

https://www.mhlw.go.jp/content/11402000/001508121.pdf
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Additionally, food manufacturers have announced price increases for over 18,000 food 

items by November this year, nearly 50% above last year's annual total. 

 

"Price Revision Trend Survey of 195 Major Food Companies - July 2025" - June 30, 2025, 

Teikoku Databank 

 

https://bit.ly/202507price 

 

(6) Spring Wage Negotiations Achieve 5.25% Increase - Rengo's Final Tally, Second Con-

secutive Year Above 5% 

 

Rengo, the central labor union organization, announced on July 3 that the final tally 

showed an average 5.25% wage increase for regular employees in this year's spring wage 

negotiations. This exceeded last year's 33-year high level, marking the second consecutive 

year above 5%. 

The final tally compiled responses from 5,162 affiliated unions as of 10:00 AM on July 1. 

The wage increase rate includes base-up increases to basic salaries and regular raises 

based on age and years of service. Base-up, important for responding to inflation, aver-

aged 3.70% among 3,594 unions with clear data, up 0.14 percentage points from last 

year. 

Small and medium-sized unions with fewer than 300 members (3,677 unions), where the 

gap with large companies is an issue, achieved an average 4.65% wage increase, up 0.20 

percentage points from the same period last year. However, this remained below the 

5.33% achieved by large companies with 300 or more members (1,485 unions). 

Non-regular workers including part-time and contract employees saw wage increases of 

5.81% (66.98 yen) on an hourly basis, driven by labor shortages, exceeding the same pe-

riod last year by 0.07 percentage points. 

 

(7) Partnership System Introduced in All 63 Municipalities in Saitama Prefecture - Kawagu-

chi City's Introduction in January Aligns All Local Governments - 14 Couples Used System 

in Six Months in Kawaguchi 

 

Kawaguchi City launched its "Municipal Partnership Registration System" on January 1 this 

year. With the city's introduction, all local governments in the prefecture are now aligned. 

The city had previously stated that "there are differences in administrative services and 

family partnership system implementation, making system unification a challenge," and 

expressed a desire to monitor the basic plan based on the "LGBT Understanding Promo-

tion Act" enacted and enforced in June 2023. 

In the prefecture, Saitama City became the first municipal government to start the 

"Partnership Declaration System" in April 2020. Since then, similar systems have been es-

tablished in various municipalities, and with Kawaguchi City's registration system estab-

lished in January this year, all 63 municipalities now have public certification systems for 

partnerships. 

 

https://bit.ly/202507price

