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This bulletin contains information on law changes that have either passed, or are
being discussed, in parliament, court decisions, and other labor issues in Japan that
are of interest to activists.

1. Law/Policy

(1) Q&A on Support Funds and Benefits for Absence from Work in Response to
COVID-19 (for those employed at large companies, i.e. for other than small and
mid-size businesses)--MHWL

https://www.mhlw.go.jp/content/11600000/000765719.pdf

(2) Summary of Bill to Amend Parts of the National Public Service Act, Etc.--Cabinet
Personnel Office

https://www.cas.go.jp/jp/houan/210413/siryou1.pdf

2. Legal Violations/Disputes

(1) Coronavirus dismissal “invalid”: bus company ordered to pay

The Fukuoka district Court has issued an injunction in the case of a bus driver who was
dismissed from his job after the sightseeing bus company he worked for suffered
business losses due to the spread of COVID-19. The man had sought confirmation of his
employment status and payment of his back wages. The Court, calling the dismissal
“invalid”, has ordered the company to pay the man approximately ¥185,000 per month.
There are still few examples of judicial rulings relating to layoffs amid the COVID-19
crisis. Experts have praised the decision as “one that sounds a warning bell to those
that would terminate employment lightly using the coronavirus as a reason”.

The bus company, with headquarters in the prefecture of Fukuoka, had sales figures of
¥20-35 million per month in fiscal 2019. But with the sharp drop in numbers of tourists
from China and Korea, these numbers dropped last year to ¥3.99 million in March, to
¥870,000 in April, then to zero in May. Out of 20 employees, two drivers (including this
man) were let go at the end of March last year.

The verdict, citing the fact that the company became unable to run charter buses after
mid-February of last year, as well as the lack of transparency regarding the amount of
the national Employment Adjustment Subsidy to pay furloughed employees, points out

https://www.mhlw.go.jp/content/11600000/000765719.pdf
https://www.cas.go.jp/jp/houan/210413/siryou1.pdf


that “the necessity of cutting personnel can somewhat be admitted”. On the other
hand, it states that giving notice of dismissal without any explanation of the scale of
personnel cuts or the criteria for choosing whom to let go, and without first inviting
voluntary resignations, “must be called over-hasty”. In addition, the company’s stated
reason for choosing the man--that he had not volunteered to be a driver for the
company’s newly-starting highway bus service--was called by the Court “lacking in
objective reasonableness, and not able to be said appropriate by the norms of society”.

Furthermore, the Court ordered payment of ¥185,000 per month, which is more than
the ¥175,000 the company paid its employees per month while they were furloughed
starting in April last year. The amount of leave allowance set by the government is at
least 60% of wages. But in this case, the Court added the amount of the man’s unpaid
overtime to what his pay had been in the three months before his dismissal, and
calculated 60% of that.

(2) Four non-regular postal employees get settlement totaling ¥1.3 million: Japan Post
disparity suit at Nagasaki District Court

A settlement has been reached in a case filed at Nagasaki District Court by four
non-regular employees of Japan Post. The four, who live in Nagasaki, had sued claiming
unfair disparity in treatment between them and the full-time staff, and seeking
payment of the difference in allowances, etc. Under the terms of the settlement, the
company will pay a total of about ¥1.3 million to the four people. This is one of the
class-action suits that were filed in seven district courts across the country, and the first
to end in a settlement. The settlement was reached in accordance with last October’s
Supreme Court ruling.

(3) “Unfairly fired by the university”, says former part-time lecturer suing for
confirmation of status

A man who claims he was unfairly dismissed from his position as a part-time lecturer at
Kansai University of Welfare Sciences has filed suit at Kyoto District Court. He is suing
school corporation Tamateyama Gakuen, which operates the university, seeking
confirmation of his lecturer status.

In April of 2016, the man signed a one-year contract to teach English as a part-time
lecturer. This contract was renewed four times. Once someone has been employed on
limited-term contracts for a total of five years or more, there is a rule that, if the
worker wants, they can be switched to unlimited-term contract. But in September of
last year the man was told by the university that “we want you to put in a gap of six
months to a year”. Then, in December, he was given notice of termination on the
grounds that his student evaluations and rate of earning credits were low.

3. Situation/Statistics

(1) Systems for LGBT called “inadequate” by 6 in 10, with some calling for same-sex
marriage law: survey of local governments



A survey by Kyodo News has found that, of the three prefectures and eighty-four cities
and towns (in twenty-nine prefectures) that have introduced “same-sex partnership
systems”--giving official recognition to same-sex couples--or which plan to introduce
such systems, fifty-one, or 59%, find the systems in this country for sexual minorities
(LGBT etc.) to be “inadequate”. There is no nationwide system to eliminate
discrimination against LGBT people or to give concrete protection to same-sex couples’
rights. Some are calling for legislation to allow same-sex marriage, and it seems more
efforts on the issue will be demanded from the national government in the near future.

(2) Bezos of Amazon is wealthiest person in world; growing concentration of wealth in
the hands of the few

U. S. economic magazine Forbes has announced this year’s ranking of the world’s
wealthiest people, with Jeff Bezos, founder of Amazon, taking first place for the fourht
year in a row. The number of “billionaires”, with assets the equivalent of ¥110 billion or
more, has grown substantially compared to last year, making clear the tendency for the
wealthiest classes to hold more and more wealth.

The assets possessed by Mr. Bezos, who has been in first place for four years, added up
to 177 billion U.S. dollars, equivalent to ¥19.47 trillion, more than half again as much as
last year.

The number of people with assets of 1 billion dollars (¥110 billion) or more, known as
“billionaires”, was 2,755 this year, the highest number ever on record.

The assets held by all these people together total 13 trillion dollars, more than 60%
more than last year. The tendency for more and more wealth to accumulate in the
hands of the wealthiest few, thanks in part to stock prices rising rapidly despite the
COVID-19 pandemic, has been thrown into sharp relief.

"Forbes ’ 35th Annual World’s Billionaires List: Facts And Figures 2021"
https://www.forbes.com/sites/kerryadolan/2021/04/06/forbes-35th-annual-worlds-bill
ionaires-list-facts-and-figures-2021/?sh=4180e6635e58

(3) 80% recognize the term “LGBT”, some in favor of same-sex marriage: Dentsu poll

Dentsu has released their latest survey results regarding sexual minorities such as
LGBTQ. The proportion of people who recognized the term “LGBT” was shown to have
increased by 11.6 percentage points since the last survey in 2018, reaching 80.1%.
Dentsu analyzes that “with over eight in ten recognizing it, it has now become what
one could call a commonplace word”. In regard to legislation allowing same-sex
marriage, 82.2% of respondents said they were either “in favor” or “if anything, in
favor” of it. This was an increase over the figure of 78.4% in the previous survey.

On the survey, in response to the question “Do you know that LGBT is an overall term
for sexual minorities?”, 43.3% answered “I agree” and another 36.8% answered that

https://www.forbes.com/sites/kerryadolan/2021/04/06/forbes-35th-annual-worlds-billionaires-list-facts-and-figures-2021/?sh=4180e6635e58
https://www.forbes.com/sites/kerryadolan/2021/04/06/forbes-35th-annual-worlds-billionaires-list-facts-and-figures-2021/?sh=4180e6635e58


they “partly agree”.
About same-sex marriage legislation, 31.0% said they were “in favor”, with another
51.2% answering “if anything, in favor”. Dentsu points out that “it has become clear
many people are in favor of this”.
The number of people answering that they consider themselves LGBTQ, etc., was 8.9%,
showing no change from the previous survey.
The survey was carried out via the Internet in December of last year, with 60,000
people aged 20 to 59 answering nationwide.

Survey results:

https://www.dentsu.co.jp/news/release/2021/0408-010364.html

(4) Shizuoka revising how sex is listed on prefectural documents--all departments to be
surveyed, elimination and change of forms under consideration

In fiscal year 2021, the prefecture of Shizuoka, in order to promote respect for sexual
and gender diversity in government administration, will reconsider the listing of sex on
administrative documents such as application and registration forms. Under
consideration are not only documents used at prefectural government headquarters,
but also those of all government departments, including the Board of Education and
the Police Department. An inquiry will be carried out at all government offices to get a
full list of which forms have a place to list one’s sex. After consideration of whether this
is necessary for each one, those for which it is not necessary will either have it
eliminated or have their layout changed, such as to replace it with a voluntary
comment field.

(5) Choice of “male” or “female” not to be included on rirekisho (resume/CV) forms:
MHWL makes proposal

In regard to the rirekisho, a form of CV or resume used in job hunting, the MHWL has
drawn up a proposal--with reference to the wishes expressed by transgender people,
whose gender identity does not match their bodily sex--to update the recommended
form so that it will no longer include the choice of either “male” or “female”, but will
rather make the “sex” field optional and free to fill in as one wishes.

https://www.dentsu.co.jp/news/release/2021/0408-010364.html

